Agilent

Employers Holding Federal Contracts or Subcontracts

Agilent, Inc. is a Federal Contractor. Applicants to and employees of companies with a Federal
government contract or subcontract are protected under Federal law, including Executive Order 11246
from discrimination based on RACE, COLOR, RELIGION, SEX, and NATIONAL ORIGIN. Executive Order
11246, as amended, also requires affirmative action to ensure equality of opportunity in all aspects of
employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified individuals from
discrimination on the basis of disability in hiring, promotion, discharge, pay, fringe benefits, job training,
classification, referral, and other aspects of employment. Disability discrimination includes failing to
make reasonable accommodation to any known physical or mental limitations of an otherwise
qualified individual with a disability who is an applicant or employee, barring undue hardship. Section
503 also requires that Federal contractors take affirmative action to employ and advance in
employment qualified individuals with disabilities at all levels of employment, including the executive
level.

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED, AND ARMED FORCES SERVICE MEDAL
VETERANS

The Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended, 38 U.S.C. 4212,
prohibits job discrimination and requires affirmative action to employ and advance in employment
disabled veterans, recently separated veterans (within three years of discharge or release from active
duty), other protected veterans (veterans who served during a war or in a campaign or expedition for
which a campaign badge has been authorized), and Armed Forces service medal veterans (veterans
who, while on active duty, participated in a U.S. military operation for which an Armed Forces service
medal was awarded).

RETALIATION

Retaliation is prohibited against a person who files a complaint of discrimination, participates in an
OFCCP proceeding, or otherwise opposes discrimination under these Federal laws.

The Office of Federal Contract Compliance Programs (OFCCP), U.S. Department of Labor, 200
Constitution Avenue, N.W., Washington, D.C. 20210, 1-800-397-6251 (toll-free) or (202) 693-1337 (TTY).
OFCCP may also be contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional or
district office, listed in most telephone directories under U.S. Government, Department of Labor.

We endeavor to make this site accessible to any and all users. If you have a disability and need
assistance with any part of the application or interview process or have questions about workplace
accessibility, please contact +1-262-754-5030 (US and Canada only) or email
job_posting@agilent.com.



